
Overview
In the modern business 
landscape, brands heavily 
influence consumer choices. 
Corporate and employer branding 
are equally critical for attracting 
and retaining top talent.

Visit careersinenergy.ca/employer-support for more information and additional employer 
resources!

Your Corporate and Employer Brand
EMPLOYER SUPPORT RESOURCES AT A GLANCE: 

Uphold your brand promises 
consistently, from work 
culture to compensation.

Fulfill promises such as 
flexible work arrangements 
and top salaries to build trust.

Be honest about your brand 
to avoid disillusioning new 
employees.

What Can Your Company Do?

Corporate and employer branding are pivotal for 
attracting and retaining talent in a competitive job 
market. Investing in your brand creates an attractive 
work environment aligned with your organization’s 
identity, helping you compete for top talent.

Consumer branding relies 
on visuals to attract target 
audiences, while 
corporate branding
focuses on corporate 
reputation. Neglecting 
corporate reputation 
beyond visuals can leave 
the brand to be defined 
by others. Corporate 
brand awareness is 
essential for projecting 
industry leadership and 
attracting top talent.

Differentiating 
Consumer and 
Corporate Branding

Branding positions you as 
an employer of choice for 
specific candidates. A 
clear corporate and
employer brand 
communicates your 
company’s values, culture, 
and work environment. 
Honest and transparent 
communication about 
your organization’s 
attributes builds trust 
among employees.

Why Corporate and 
Employer Branding 
Matters

What Employers Are Doing

Successful companies communicate their values, 
culture and vision to candidates and employees. 
Transparency and honesty about the work 
environment help build confidence
among both groups.




