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“The term, Indigenous Peoples, refers to three groups—First Nations people, Métis and 
Inuit—who are recognized in the Constitution Act. However, while these groups are 
representative of the Indigenous population as a whole, each is tremendously diverse. This 
diversity is reflected in over 70 Indigenous languages that were reported during the 2021 
Census, over 600 First Nations who represent their people across the country, the plurality 
of groups representing Métis nationhood, and the four regions and 50 communities of 
Inuit Nunangat that Inuit call home.”i 
 

 
 
The future strength of Canada’s energy labour 
force will greatly depend on the participation 
of diverse groups, such as Indigenous Peoples, 
women, immigrants, racialized groups and 
youth. Many of these groups have historically 
been underrepresented or underutilized 
across various industries in Canada.  
 
This analysis, based on data from Statistics 
Canada’s 2021 Census, focuses on the 
following established energy industry sectors: 
exploration and production (E&P)ii, energy 
services, pipelines and refining. In 2021, 
Canada’s energy industry labour force—
comprising those working and actively 
looking for work—totaled 172,600. 
 
Indigenous workers by industry and sector 

In 2021, there were approximately 13,000 
Indigenous workers in Canada’s energy 
industry—representing 7.3% of the energy 
labour force, compared to 4.2% of the overall 
Canadian labour force. The energy services 
sector (8.8%) and the E&P sector (6.8%) have 
the largest shares of Indigenous workers 
(Figure 1). 
 
While Indigenous Peoples are well-
represented in Canada’s energy industry 
overall, they are underrepresented in STEM 

(science, technology, engineering and 
mathematics) occupations. According to the 
Conference Board of Canada, less than 2% of 
people working in STEM occupations are 
Indigenous.iii 
 
Figure 1: Share of Indigenous labour force by 
industry and sector, Canada, 2021 
 

 
 
 
Indigenous energy workers by region 

The energy industry has long been a major 
employer of Indigenous Peoples—partly 
because energy operations are often near 
Indigenous communities. In 2021, 82% of the 
Indigenous energy labour force was in 
Western Canada, 11% in Central Canada, 4% in 
Atlantic Canada and 2.4% in the Territories 
(Figure 2). 
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Figure 2: Indigenous energy labour force   
by region, 2021 

 
 
 
Indigenous energy workers by age 

Indigenous energy workers tend to be 
younger than the overall energy labour force, 
consistent with population trends in Canada. 
The 2021 Census shows the average age of the 
Indigenous population is 33.6 years, compared 
with 41.8 years for the non-Indigenous 
population.iv About 37% of the Indigenous 
labour force in the energy sector are under 
the age of 35, compared with 28% of the 
energy labour force overall (Figure 3). 
 
Figure 3: Canada’s energy industry labour 
force by age, 2021 
 

 
 
 
Indigenous energy workers by gender 

Women’s representation in the energy 
industry is below that of the broader economy 
and varies across sectors. Despite making up 
48% of the Canadian labour force, women 
account for just 19.8% of the energy labour 
force.  

Indigenous women represent an even smaller 
proportion of the Indigenous energy labour 
force at 17.7% (Figure 4). The share of 
Indigenous women ranges from a low of 14% 
in energy services to a high of 39% in pipelines. 
 
Figure 4: Canada’s energy industry labour 
force by genderv, 2021 
 

 
 
 
Indigenous energy workers by occupation 

Indigenous Peoples in Canada’s energy 
industry are more likely to work in trades, 
transport and equipment operator 
occupations (35%) and natural resources and 
production occupations (27%) (Figure 5). 
 
Figure 5: Canada’s energy industry labour 
force by occupational category, 2021 
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Explore 170 career profiles and 12 career 
pathways to understand the various roles, 
education requirements, working 
conditions, skills, qualifications, experience 
and salaries available in Canada’s dynamic 
energy industry. 

https://careersinenergy.ca/careers/
https://careersinenergy.ca/career-pathways/
https://careersinenergy.ca/career-pathways/


 
Figure 6: Top occupations of Indigenous 
workers in Canada’s energy industry, 2021 
 
NOCvi  Occupation 
73400  Heavy equipment operators 

85111  Oil and gas drilling, servicing and 
related labourers 

93101  Central control and process 
operators 

73300  Transport truck drivers 

82021  Contractors and supervisors, oil 
and gas drilling services 

83101  Oil and gas well drillers, servicers 
testers and related workers 

75110  Construction trades helpers and 
labourers 

84101  Oil and gas well drilling and 
related workers and services 
operators 

72400  Construction millwrights and 
industrial mechanics 

92100  Power engineers and power 
system operators 

 
 

Indigenous energy workers by educational 
attainment 

The educational attainment of Indigenous 
energy workers looks quite different from the 
energy industry labour force overall. As shown 
in Figures 5 and 6, Indigenous Peoples are 
more likely to work in trades, operator and 
labourer occupations which typically require 
an apprenticeship or trades certificate or 
diploma, high school diploma, or no 
certificate, diploma or degree (Figure 7). 
 
Indigenous Peoples are more likely to live in 
remote or northern communities and often 
face multiple barriers to attaining higher 
levels of education. These barriers can include 
limited or no access to higher education, a 
lack of culturally relevant curricula, personal or 
family responsibilities, inadequate financial 
resources or funding and experiences of 
racism or discrimination.vii 
 
 
 
 

Figure 7: Canada’s energy industry labour 
force by highest level of educational 
attainment, 2021 
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National and Regional Labour Market 
Outlooks to 2035 provide workforce 
projections and trends for Canada’s 
established and emerging energy sectors, 
including the Western, Central and Atlantic 
regions. 
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